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- CURRICULUM VITAE-  

Dr. phil. Agnieszka Althaber 

May 2024 

 

Address Friedrich Schiller University Jena 
Collaborative Research Center TRR 294 "Structural Change of Property" 
Leutragraben 1 
07743 Jena 

E-Mail agnieszka.althaber@uni-jena.de 

 

Research Interests 

Wealth and Social Inequalities, Gender Inequalities, Couples and Property, Life Course Research, Labour Market 
Research and Occupations, Quantitative Research Methods  
 

 

Academic Positions  

04/2021 – present Postdoctoral Researcher  
SFB/TRR 294 „Structural Change of Property” and Institute of Sociology, Friedrich 
Schiller University Jena, Germany  

2021 – 2022  Associated Research Fellow  
Research Group “National Educational Panel Study (NEPS): Vocational Training and 
Lifelong Learning”, WZB Berlin Social Science Center, Germany 

Rowena-Morse-Mentoring Fellow 
Thüringer Kompetenznetzwerk Gleichstellung, Germany 

2010 – 2021 Doctoral Researcher  
Research Group “National Educational Panel Study (NEPS): Vocational Training and 
Lifelong Learning”, WZB Berlin Social Science Center, Germany  

04 – 10/2018 University Lecturer  
Institute of Sociology, Free University Berlin, Germany 

08 – 11/2015 Visiting Scholar 
Faculty of Arts and Social Sciences and Women, Work and Leadership Research 
Group, University of Sydney, Australia 

2010 – 2011 Doctoral Researcher  
Project “Documentation and Preparation of the German Life History Study“ in the 
research unit “Skill Formation and Labour Markets” at the WZB Berlin Social Science 
Center, Germany 
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Education 

2010 – 2021 Dr. phil. in Sociology 
Free University Berlin, Germany 
Thesis: Part time work for men. Occupational gender segregation and occupational 
working time arrangements as determinants from a life course perspective. 
predicate: 'magna cum laude' 

2004 – 2010 M.A. equivalent in Sociology (Diplom) 
University of Leipzig, Germany  
Thesis: Children and academic careers. How are women's career opportunities in 
academia affected by the timing of the birth of the first child and childcare solutions? 
Final grade: 1,7  

2007 – 2008 Erasmus Student 
University of East London, London, UK 

 

Publications 

Althaber, A., Leuze, K., & Künzel, R. (2023). Financial Solidarity or Autonomy? How Gendered Wealth and Income 
Inequalities Influence Couples’ Money Management. Social Inclusion, 11(1), 187–199. 
https://doi.org/10.17645/si.v11i1.6005    

Althaber, Agnieszka (2022). Teilzeitarbeit im Lebensverlauf von Männern. Zur beruflichen Strukturierung von 
Übergängen und Konsequenzen. Opladen u.a.: Budrich Academic Press. 

Althaber, Agnieszka and Leuze, Kathrin (2020): Der Einfluss der beruflichen Geschlechtersegregation und 
beruflicher Arbeitszeitarrangements auf Teilzeitarbeit. In: Ebner, Christian; Haupt, Andreas; Matthes, Britta 
(Hrsg.): Berufe und soziale Ungleichheit. Kölner Zeitschrift für Soziologie und Sozialpsychologie, Sonderheft 60. 
Wiesbaden: Springer VS, 317-349. https://doi.org/10.1007/s11577-020-00666-3  

Allmendinger, J., Kleinert, C., Pollak, R., Vicari, B., Wölfel, O., Althaber, A., Antoni, M., Christoph, B., Drasch, K., 
Janik, F., Künster, R., Laible, M., Leuze, K., Matthes, B., Ruland, M., Schulz, B., Trahms, A. (2019): Adult 
Education and Lifelong Learning. In: Blossfeld, Hans-Peter and Roßbach, Hans-Günther (Hrsg.): Education as a 
lifelong process: the German National Educational Panel Study (NEPS). Second revised edition. Edition 
Zeitschrift für Erziehungswissenschaft, S. 325-346. DOI: 10.1007/978-3-658-23162-0  

Althaber, Agnieszka (2018): Die Suche nach Gemeinsamkeiten. Strukturelle Gründe für die Teilzeitarbeit von 
Frauen und Männern. In: WZB-Mitteilungen, (161), S. 17-20. 

Althaber, Agnieszka, and Michael Ruland (2015). Children can wait. Women working in higher-status occupations 
tend to postpone family formation. WZB Report 2015: 29–31. Berlin. 

Althaber, Agnieszka, Hess, Johanna, Pfahl, Lisa (2011): Karriere mit Kind in der Wissenschaft. Egalitärer Anspruch 
und tradierte Wirklichkeit der familiären Betreuungsarrangements von erfolgreichen Frauen und ihren 
Partnern. In: Alessandra Rusconi, Heike Solga (Hrsg.): Gemeinsam Karriere machen. Die Verflechtung von 
Berufskarrieren und Familie in Akademikerpartnerschaften. Opladen u.a.: Verlag Barbara Budrich, S. 83-116. 

 

Work in Progress 

Althaber, A., Kapelle, N., Leuze, K., Independent money management and partners’ relative resources: 
Comparing Eastern and Western Germany (under review). 

Althaber, A., Stamm, I. Born to be an entrepreneur? Inequalities of social origin and gender in business 
ownership.  

Althaber, A., Leuze, K. Intra-couple resources and responsibilities in day-to-day budget management. 

https://doi.org/10.17645/si.v11i1.6005
https://doi.org/10.1007/s11577-020-00666-3
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Althaber, A., Pietrolucci, A., Wealth inequalities, social origin and life satisfaction. 

Greiner, A., Kelsch, M., Leuze, K., Althaber, A., Wer hat, dem wird gegeben? Klassenspezifische 
Vermögensungleichheiten und deren Reproduktionsmechanismen in Deutschland. 

Klusáček, J., Althaber, A. Does financial integration make romantic partners happier? On the moderating effect 
of relative resources on relationship satisfaction in German couples. 

Althaber, A. Career disadvantages due to part-time work? Men’s part-time jobs and advancements to 
managerial positions.  

 

Funding and Grants 

2023 Friedrich Schiller University Jena: Impulseproject for Early Career Researchers (9.996 €) 

2022 Friedrich Schiller University Jena: Organising Academic Events (1.500 €) 

2021 Leibniz Open Access Monograph Publishing Fund (5.000 €) 

WZB Publishing Grant (3.000 €) 

2020 WZB Flexible Funding for Career Development: Completion funding for doctoral theses 
(21.150 €) 

2015 WZB Sydney Merit Fellowship for a research visit at the University of Sydney’s Faculty 
of Arts and Social Sciences (13.790 €) 

2014 DAAD Travel Grant (950 €) 

 

Teaching 

Friedrich Schiller University Jena 
Vermögensungleichheit, Klasse und Geschlecht [Wealth inequalities, social class and gender], Seminar, MA 
Sociology, Winter Term  2023/2024 

Geschlechterungleichheiten auf dem Arbeitsmarkt [Gender inequalities in the labour market], Seminar, MA 
Sociology, Summer Term 2022 

Free University Berlin  
Geschlechterungleichheiten auf dem Arbeitsmarkt in Europa [Gender inequalities in the labour market across 
European societies], Seminar, MA Sociology, Summer Term 2018 (Co-Teaching with Heike Solga) 

 

Memberships 

German Sociological Association (DGS)  Section on Social Stratification and Inequality of the German 
Sociological Association  Section on Women and Gender Studies of the German Sociological Association  
RC28 Stratification and Mobility of the International Sociological Association  
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